Work Contract for Kenyan Female
Migrant Domestic workers

in Lebanon
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Art. 4:

Art. 5:

Art. 6:

Art. 7:

Art. 8:

Art. 9:

The First Party has agreed to pay the Second Party’s salary either:

- In cash against a receipt provided by the First Party and dated and signed by the Second Party; or
- by a Bank transfer to the Second Party’s saving account.

It is absolutely prohibited for the First Party to deduct any amount or sum from the Second
Party’s salary for any reason including, the factors set forth in Article 13.

The First Party should complete at his / her expenses all necessary formalities to obtain Work and
Residence Permits for the Second Party; and will renew these Permits as long as the Second Party is
employed by him / her.

During the Initial Term and any Extended Term, and to avoid the potential loss of any required
official papers including, but not limited to, the Second Party’s passport, Residence and Work Permit,
etc. (hereinafter reffered to the «Official Papers»), both parties agreed that the First Party will take
possession of the Official Papers; and take appropriate measures to safeguard the originals of the
Official Papers and shall be fully responsible for returning the Official Papers to the Second Party,
upon her request to travel to Kenya.

The First Party should provide the Second Party with:

- clean, safe and healthy space with a bed, a mattress with blanket and sheets as well as towels and
all usual and customary hygiene necessities
- appropriate clothing for each season

- regular, sufficient, adequate and balanced food every day

- free medical care, regular medical visits and in case of sickness, doctor’s visit and medicines.

The First Party should subscribe to a Medical, Life and Accident insurance on the name and in favour
of the Second Party from a recognized Insurance Company in Lebanon without any cost for her.

The Second Party is entitled to a facility to communicate with her parents :

- make two (2) phone calls a month at the expense of the First Party and to pay with her own money
for any additional calls
- receive telephone calls, emails and correspondence from her relatives.

Art. 10:The Second Party’s working hours, rest days, weekly and yearly vacations are fixed as follows:

- the Second Party should work no more than ten (10) inconsecutive hours a day

- the Second Party is entitled to rest each day for at least eight (8) continuous hours

- the Second Party is entitled to rest each week for at least twenty four (24) consecutive hours

- the Second Party is entitled to a paid yearly vacation leave of fifteen (15) days and both parties
agrees that the compensation of this vacation leave shall be the sum of US $...........ccoccvvevennnnnn.
payable every year in advance.
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Art. 11:

Art. 12:

Art. 13 :

The Second Party should only be required to perform the Domestic Duties at the First Party’s
Residence as set forth in Art.2 above and for the benefit of the First Party’s Family members residing

at the First Party’s Residence. The Second Party shall not be required to perform any other work at

any other place, house or office.

In the event of death of the Second Party, her remains and personal belongings shall be repatriated to
the place from which originated in Kenya at the expense of the First Party.

The First Party may terminate this contract for any of following causes:

(1) in case the Second Party commits an intentional or grossly negligent act, physically assault or
threatens to physically harm or intentionally or through gross negligence causes any material damage
to the property or financial interests of the First Party or a member of his/her family; or

(i) in case the Second Party has commited an act that is punishable by the Lebanese Laws in force
under the provision of a court judgment; or

(iii) in case of violation of any material terms and conditions of this contract by the Second Party In
these cases, it is compulsory that the Second Party leaves Lebanon and pays from her own money
the price of the airfare ticket.

Art. 14: The Second Party may terminate this contract upon the following events:

Art.15:

(i) in case the First Party or one of his/her family members or any invited guest or resident

in his/her house beats, assaults, sexually abuses or harasses the Second Party, after such abuse has
been established through medical reports given by a forensic physician and investigation records
provided by the Judicial Police or the Ministry of Labor

(ii) in case the First Party employs the Second Party under a capacity other than that under which the
latter was recruited and without her consent

(iii) in case of non payment of the Second Party’s salary for three (3) months

(iv) in case the First Party obliges the Second Party to do any illegal work

(v) in case of a violation of any material terms and conditions of this contract by the First Party

In these cases, it is compulsory that the First Party repatriates the Second Party to her country and
pays the price of the airfare ticket.

In the case of an incompatibility of characters between the Second Party and the First Party, the
Second Party has the right to:

(i) either return to Kenya after reimbursing the First Party the airfare return ticket to Nairobi as well
as the cost of issuing her Residence and Work Permits evaluated to approximately US $550 or,

(ii) permit the Recruitment Agency, to look for another employer:
In such case, The Recruitment Agency should prepare a new official contract to be approved by the
Consulate signed, and sealed by all parties at the Honorary Consulate of Kenya in Lebanon.



Art. 16 The First Party commit him/herself toward the Consulate of Kenya in Lebanon to bring the Second
Party to the office of the Consul at the first demand of the Honorary Consul.

Art. 17: All claims and complaints related to this contract shall be settled amicably with the participation
of the Honorary Consulate of Kenya in Lebanon. In case the amicable settlement fails, the
matter shall be submitted to the Ministry of Labour, and the Directorate of the General Security.

Art. 18: If this contract is violated by the First Party, the Agency....... ....coooeiiiiiiiiiiiiiiiiiies
has agreed to be held responsible jointly and severally.

Art. 19: This Employment contract is drawn in two originals: The First Party and the Second Party will be
provided one each and two copies for each of the Kenyan and the Lebanese Recruitment Agency and
one copy for the Honorary Consulate of Kenya in Lebanon.

Name and Signature of the Employer Name and Signature of the Employee

Name, Signature & Seal of the M.D. Name, Signature & Seal of the M.D.
of the Recruitment Agency in Lebanon of the Recruitment Agency in Kenya
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«ATTACHEMENT A - DOMESTIC DUTIES »

- Cleaning the house

- Kitchen works

- Baby Sitting

- Other: (Please Specify)

2- Brief description: U Detached House

3- Approximative size of the house/Appartment

or DAppartment Floor No. .........

............. square meters

4- Number of persons in the household to be served on a regular basis :

Persons requiring special care........... Old man

BOY............ INFANT

Old woman............ Disable man or woman

5- Number of Employees currently employed in the household if any .................

6- Sleeping facilities provided to the Employee:

(a) Private room

(b) Private Toilet & shower
(c) Bed With Mattress & Blankets
(d) Separate Wardrobe

(e) Share a room with a child

€3] Removable Sofa/Bed
(2) Other (Please describe)

7- Communication facilities

(a) Internet Facility in the house

(b) Can have 1 hour Internet access
(c) Can have 1Mobile Telephone
8- Other facilities

(a)
(b)

Wearing uniform is obligatory

O Yes
L Yes
L Yes
O Yes
O Yes

L Yes

[ Yes
0 Yes
D Yes

Other Facilities (Please specify)

Employer’s Name & Signature

O No
O No
O No
U No
] No Name & age

L No

Employee’s Name & Signature





